
Susan has been working for you for two years and has
always reported to work as scheduled. Over the last few
weeks, though, you’ve noticed she’s called in sick several
times. You decide to talk with her about her attendance.
Susan tells you she has a medical issue and believes she
could need extended time off. What do you do?

Susan probably qualifies for time
off under the Family and Medical
Leave Act. Enacted in 1993, the law
provides position protection for
eligible employees who need time off
work for their own or a family
member’s serious health condition or
for the birth or placement of a child. 

The law states that if an employer
employs 50 or more individuals within
a 75-mile radius, this employer must
provide up to 12 weeks of time off.
The law does NOT state if the person
is to be paid, but only that a similar

position must be available when the employee is able to
return to work. To be eligible, an employee must have been
employed with this employer for 12 months and worked
1,250 hours during the rolling 12-month period.
Intermittent or a reduced-hours schedule must also be
provided, if requested, up to a total of 12 weeks.

The eligible employee shall be granted the position
protection due to one or more of the following reasons:

■ Birth of the employee’s child and to care for the child.
■ Placement of a child with the employee for adoption

or foster care.
■To care for the spouse, child or parent of the employee

if the spouse, child or parent has a serious health condition.
■ A serious health condition that makes the employee

unable to perform the functions of his or her position.
■ Any qualifying exigency arising out of the fact the

spouse, child or parent of the employee is on active duty or
has been notified of an impending call or order to active
duty in the armed forces in support of a contingency
operation. Qualifying exigencies may include attending
certain military events, arranging for alternative child care,
addressing certain financial and legal arrangements,
attending certain counseling sessions and attending post-
deployment reintegration briefings.

Adopted most recently is the Service Member Family
Leave. Subject to meeting certification requirements by
the health care provider, an eligible employee who is the
spouse, child, parent or next of kin of a covered service

member shall be entitled to a total of 26 work weeks of
leave during a 12-month period to care for the covered
service member. A covered service member includes a
member of the armed forces, including national guard and
reserves, who’s undergoing medical treatment,
recuperation or therapy for a serious health condition.

Qualified employers should have a written FMLA
policy available to their employees so procedures are in
place. The notice of need for leave, certification of a serious
health condition, medical recertification and affect upon
benefits and premiums should be included. The policy also
should include parameters for the return to duty, extensions
of the leave, consistent forms and termination procedures.
Have your attorney review the policy.

Employers may deny re-employment of key employees
following FMLA leave. A key employee is a salaried
FMLA-eligible employee who’s among the highest paid 
10 percent of all employees. This denial can occur if the
employer notifies the key employee prior to the leave the
denial is necessary to prevent substantial and grievous
economic injury to the operations of the employer. 

Returning to our scenario, Susan underwent a surgical
procedure that left her unable to work for five weeks.
However, she was granted position protection. She
returned to work and now tells other employees how much
she appreciates the company’s understanding of her health
needs. You have developed a better relationship with a
long-standing employee and become a hero to the rest of
your staff.

Laurie Sinner is director of human resources at
Community Hospital in Grand Junction. Sinner holds a
bachelor’s degree in business administration and draws
on 35 years of human resources experience, primarily in
health care. Sinner is also a member of the Western
Colorado Human Resource Association.
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■ The Business Incubator Center will offer

presentations on a variety of subjects.
Upcoming sessions of a business startup

workshop are set for 9 a.m. June 3, 6 p.m.
June 14 and 1:30 p.m. July 1 at the center, 
2591 Legacy Way. The workshops will cover
planning, financing and licensing. Admission is
$50, which includes membership in a program
that offers luncheon presentations.

A free Business Over Breakfast
presentation is set for 8:30 a.m. June 8.

A workshop on developing a social brand
is set for 3 p.m. June 9. Participants will learn
how to use Facebook, LinkedIn and Twitter to
raise awareness of their businesses and
connect with customers. Admission is $50.

The next meeting of the Open Coffee Club
offering free business consulting is set for
10 a.m. to noon June 24 at Coffee Muggers, 
644 Main St. in downtown Grand Junction.

A workshop on the basics of the payroll
process is set for 4:30 p.m. June 29 at the
center. Participants will learn about basic
processes and forms as well as common
pitfalls to avoid. Admission is $35.

For more information about upcoming
events at the Business Incubator Center, call
243-5242 or visit www.gjincubator.org.

■ The Grand Junction Area Chamber of
Commerce will host a new series of
presentations on legal issues affecting
businesses as well as free briefings on the
energy industry.

A series of presentations focusing on
various legal issues is set to begin at 10 a.m.
June 7 at the chamber offices at 360 Grand Ave.
with a session on the effects on health care
legislation on small businesses. A session set 
for 10 a.m. July 12 will focus on independent
contractors. Admission to the presentations is
$10 for chamber members, $20 for others.

A free energy briefing set for 7:30 a.m.
June 8 at the chamber offices will offer an
overview of current and projected energy
industry activity in the region.

A presentation planned for 7:30 a.m.
June 21 will help participants conduct
business with the energy industry. Admission
is $15 for chamber members, $50 for others.

A course covering the basics of social
networking is scheduled for 4 p.m. July 18 at
the chamber offices. Admission is $10 for
chamber members, $25 for others.

For more information about upcoming
chamber events, call 242-3214 or log on to
www.gjchamber.org.

■ The Fruita Area Chamber of Commerce
has scheduled its annual business expo for 
4 to 7 p.m. June 2 outside the chamber offices
at 432 E. Aspen Ave. For more information,
call 858-3894 or visit www.fruitachamber.org.

■ The Mesa County Women’s Network
will host a speed networking session as part
of its next meeting, set for 11:30 a.m. June 7
at Two Rivers Convention Center, 159 Main St.
in Grand Junction. Lunch costs $16. For
reservations or more information, contact
Brenda Watson at 261-3446 or visit the Web
site at www.mcwn.org.

How leave laws apply
Federal legislation dictates terms of family and medical leaves

Laurie
Sinner

Pinnacol Assurance has scheduled a risk management
symposium in Grand Junction as part of efforts to help
businesses keep their employees safe and avoid workplace
safety enforcement fines.

The symposium is set for for June 29. Courses will
cover such topics as basic safety management, claims
management, fall protection, fraud and worksite wellness
programs.

The symposium follows a new workplace safety
enforcement offensive by the Occupational Safety and
Health Administration (OSHA), said Jim McMillen,
director of safety services for Pinnacol. 

“One of our goals at Pinnacol is to help Colorado
businesses be ready to ensure workplace safety
compliance with agencies like OSHA,” McMillen said.

“We anticipate businesses will come to our symposiums
with safety issues and we’ll be there to provide knowledge
and tools to help solve them.”

Serious penalties for workplace safety violations are
on the rise, increasing from an average of $1,053 in 2009
to $2,005 in 2010. Cases resulting in fines of more than
$100,000 have increased 27 percent over the last year.

In addition to the risk management symposiums,
Pinnacol policyholders enjoy access to loss prevention
experts, nurse case managers, a fraud investigation unit
and a wide range of downloadable workplace safety tools.

Pinnacol Assurance provides worker’ compensation
insurance and other services to about 55,000 businesses in
Colorado. For more information, visit www.pinnacol.com.
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Risk management symposium set for June 29

The Western Colorado Human Resource
Association is next scheduled to meet at 
11:30 a.m. June 15 at Two Rivers Convention
Center, 159 Main St. in Grand Junction.
The meeting will include a presentation on
succession planning. For more information,
visit www.wchra.org.
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