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WCHRA
P.O. Box 2993

Grand Junction, CO 81502                                   
The monthly newsletter of the Western Colorado Human Resource Association

Serve the Professional.  Advance the Profession.

WCHRA is an affiliate chapter of the Society for Human Resource Management
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Calendar of Events





May 2005 Meeting:





Wednesday, May 18, 2005


We encourage you to arrive promptly at 11:30 to give our guest speaker a full hour to educate us.





Lunch Cost 


2005 WCHRA Members – No Cost (luncheon is included with 2005 dues)


$13.50 Non WCHRA Members





RSVP by FRIDAY, May 13, 2005





to Pene Walker e-mail 


� HYPERLINK "mailto:pene@employeeadministrators.com" ��pene@employeeadministrators.com�


or phone 244-8990





TWO RIVERS CONVENTION CENTER


159 Main Street


Grand Junction, CO 





2005 Upcoming Meetings





June – Spring Workshop


Unemployment Workshop


Guest Speaker: 


Kent Enwright of MSEC


June 15, 2005


11:30 am to 1:00 pm





Join the cause!  Help us save $money$, let us email your newsletter!


(send an email to swilliams@wchra.org)





For a full calendar & updates on upcoming programs, please visit � HYPERLINK http://www.wchra.org ��www.wchra.org�.



































When Personal Troubles Become Workplace Problems





Guest Speaker:


John Gribben MS,MBA





Dealing with sex, lies, divorce, drugs,


 depression & violence





As HR professionals know all too well, when an employee's job performance deteriorates a personal trouble is often the culprit.


Discover how to ethically and successfully intervene in an employee's troubled personal life.





A 2003 study by Watson Wyatt Worldwide found that 87 percent of HR professionals and 81 percent of line managers consider management of poor performers to be of high importance to their organization, yet only


28 percent and 22 percent, respectively of those same groups rated their HR departments as effective at performing this key function.


Learn bottom-line reasons why an organization should be concerned about its employees' personal troubles.  Identify how to effectively approach an employee you suspect is experiencing a personal crisis.  Learn to take advantage of an often underused yet powerful resource – your employee assistance program.  EAP counselors can help employees develop life coping skills that will improve performance - and possibly save their job.





Speaker: John Gribben is Owner/Manager of TRIAD EAP.  John has his MBA from the University of Colorado at Denver and a Master's is in Kinesiology from the University of Colorado, Boulder. He has 20 years experience as a manager, trainer, and program developer.  He directed


Community Hospital's occupational medicine program and developed & directed the University of Colorado Health Sciences Center's wellness program.  In addition to being Owner / Manager for TRIAD EAP, he serves as a Victim Assistance Program volunteer for the Grand Junction Police Department.  TRIAD EAP has been providing employee assistance program and work life services for Western Slope employers since 1999.





John Gribben


john@triadeap.com 


Telephone: 970.242.9536  toll 877.679.1100  fax 970.257.1157 


Web:  www.triadeap.com 
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