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Thought for the Day

" I'VE LEARNED . . .

that it's those small daily happenings that make life

so spectacular.”
LEGAL UPDATE and Q&A 

WITH BETTY BECHTEL!

Back by popular demand!  Betty Bechtel, from the Law Offices of Dufford, Waldeck, Milburn & Krohn, will be sharing the latest legal developments with us.  Space will be limited so be sure to RSVP early!  

MT. GARFIELD MIDDLE SCHOOL

INTERVIEWS / JOB SHADOWING
THANK YOU to those who volunteered for the Mt. Garfield Middle School Interview Project!  We provided interview preparation classes and conducted over 100 "Mock" interviews for 8th grade students to help them prepare for the world of work.  The Project was a huge success and everyone had a great time.  

We are also exploring the possibility of developing a job shadowing project that would coincide with the National Job Shadowing Day, next February 1.  If you or your company would have an interest in this, please contact Nancy McBride at 248-7582.

Many thanks to MSC and the Student Chapter for hosting October’s meeting!  Parking was a “piece of cake” and the meeting was tons of fun!
Member Notice

Thank you for your response to the vote to repeal the Statement of Purpose and Aims of the WCHRA.  The vote was unanimous to approve the repealing of the WCHRA bylaws.  The WCHRA Board is pursuing non-profit status and the written bylaws will be revised and updated, with the help of Dufford, Waldeck, Milburn and Krohn.  Updates will be communicated to the membership as the situation dictates.  

Recruitment

Announcement

HR DIRECTOR for food processing company in Denver Colorado. Must be bilingual (English, Spanish) and have prior management experience in an entrepreneurial setting.  Candidates will be working with approximately 250 employees and must be creative in employee retention/incentive programs.   Degree in HR and 7-10 years experience required.  Relocation negotiable and salary commensurate with experience.  Please send resume in a WORD attachment to Phil Moss, Woodmoor Group, pmoss@woodmoor.com  or fax  719-488-9043

 
Exceptional

Customer Service 
Is delivering exceptional customer service a priority for your organization?  Do you wish it was?  Carol Sawaya, Director of Customer Satisfaction at RMHMC, is interested in creating an informal sharing/learning network of local folks who work in the customer service/call center world.  If you'd like to be part of this group, call Carol at 244-7845. 

2002 MEMBERSHIP DRIVE – 

From the President

It is time to complete our membership applications for the 2002 calendar year.  We are privileged to have so many of you in our membership – it’s what makes this Chapter so great!  We are proud of our Chapter’s accomplishments this past year and are looking forward to many new and continuing developments for next year.  

By the end of 2001, the WCHRA website should be finalized and accessible.  The website will provide HR resource information as well as association activities.  Interested persons will be able to register and RSVP on-line for WCHRA programming.   A “Members Only” link will offer additional information to our members, including an on-line member directory and WCHRA meeting minutes.    HR resource links will also be available.

It is also the desire of the WCHRA Board of Directors to continue in our quest to pursue non-profit status for the organization.  The cost to obtain this status will likely be upwards of $1,000.  The Board of Directors and the members, by vote, agreed that this was necessary to comply with the association by-laws and SHRM recommendations.

Looking forward to 2002, we are planning to begin a mentor program for individuals entering the HR field.  We have a vast array of experience in our Association and the profession.  The community would benefit greatly from a professional mentoring and networking program.   Another idea is to work with the school district to coordinate a Job Shadowing Project.  We welcome your participation in the planning and implementation of these and other events and projects!

In order for the WCHRA to continue to grow and offer quality programs, development opportunities, certification classes, scholarships and student chapter support, we have realized the need to increase costs for 2002 annual dues.  SHRM Members will now pay an additional $20.00 for WCHRA membership dues.  Non-SHRM member WCHRA dues will be $60.00.  Please be assured that the WCHRA is committed to the highest level of financial integrity.   

Please submit your application and payment by December 2, 2001 for the 2002 Membership Year.  This will ensure that you will be included in the WCHRA member directory and that future programming and Association activities will be based on member needs.

Thank you for your participation and support of the HR Profession!

2001 WCHRA BOARD 

President

     Sheila Worth, PHR
244-7981

Vice President /President Elect

     Cynthia McGrady
245-8148

Secretary

     Lisa Martin, PHR ……
248-2831

Treasurer

     Peggy Hall 
243-9950

Past President

     Carlene Goldthwaite, SPHR

                         ………….244-7812

Diversity Advocate

     Kathy Baur, PHR
248-6067

Director of Legislative Activities

     Chris Grant
874-2459

Dir of College Relations/Student Chapter Advisor

     Pat Schutz
248-1748

Director of Education (K-12)

     Nancy McBride
257-7665

Certification Coordinator

      Duncan Rowley
245-3134

Director of Membership

     Betty Gardner
241-7600

Dir of  Professional Development

     Alice Finch
243-9000

Board Administrator

     Kimberley Jones.…….257-2419

Members may review minutes of Board 

meetings -- just ask any Board member!
The WCHRA thanks Rocky Mountain HMC for their sponsorship of this month’s Newsletter.
National Outrage & Its Impact

on the Workplace
Summary from the SHRM Website:  By R.S.Ghio, Chair, Immigration Law Group, Arter & Hadden LLP

The recent tragic events in New York, Washington, D.C., and Pennsylvania are creating ripple effects throughout our society.  Inevitably, one of those effects are appropriate feelings of anger, outrage, a newfound patriotism, and in some cases, into anger and persecution against many innocent people of Arab origin or of the Muslim faith. This will pose a significant challenge for employers who still must strive to ensure the fair and equitable treatment of employees of all ethnic backgrounds, and all religions.  

The experience of World War II taught us how easy it can become to set aside the rights of some of our fellow citizens whom we have incorrectly assumed to be our enemies.  Japanese-American neighbors were taken away from their homes until the war was over.  Decent, loyal Americans suffered the brunt of national suspicion unjustly.  

In U.S. workplaces today, and over the next several weeks and perhaps longer, increased tensions are nearly certain to occur between Muslim or Arab employees and their coworkers.  Please remember discrimination against employees based upon their race, national origin, or religion is prohibited by Title VII of the 1964 Civil Rights Act, as well as state laws, and local ordinances.

As a more practical matter, while management may support expressions of patriotism and national unity by its employees, management cannot support unprofessional behavior, prejudice, harassment, or discrimination.  Racial epithets and name-calling can not be condoned or tolerated.  Inappropriate conduct cannot be left to “slide-by” on the theory that this is an emotional time, and that things will settle down as time passes.  We have no way of knowing what the next steps in this war against the U.S. will be, but we cannot assume that the events of New York and Washington are going to become yesterday’s news.  Therefore, we must remember that friction between workers as a result of the terrorist attacks on the East Coast can seriously damage the ability of a workforce to function efficiently.

Managers and supervisors need to be vigilant against signs of prejudice, harassment, or discrimination.  They should pay close attention to the words employees use in discussing the events of September 11th.  Please keep the feelings of fellow employees in mind as you speak of the current events in our country.  When we make comments that offend others, it is hurtful, it is a form of harassment, and cannot be condoned or tolerated.
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Calendar of Events


November Meeting:


Wednesday, November 14, 2001


11:30 a.m. to 1:00 p.m.





AGENDA:  


» Legal Update – Betty C. Bechtel





UTEC 2508 Blichmann Avenue Bldg B


$8.50 Members / $9.50 NonMembers





RSVP by Wednesday, November 7


Seating is limited – call early


RSVP To:  Kimberley Jones at


523-5563 (may leave message) or email to: � HYPERLINK mailto:kmbrly72118@cs.com ��kmbrly72118@cs.com�





December Meeting:


There will be no regularly scheduled meeting for December.  


We will keep you posted on plans for an event or project that would benefit needy people in our community.
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