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August 2001 Issue

August Meeting:

 August 15, 2001

11:30 a.m. to 1:00 p.m.

*** UTEC  ***
2508 Blichmann Ave, Bldg B

$8.50 Members

$9.50 Non-Members

RSVP by Monday, August 13

To:  Kimberley Jones

Call 523-5563 (may leave message) or e-mail to: kmbrly72118@cs.com

“No shows” will be billed. 

A Look at Upcoming Programs:

Don’t forget  - our September meeting is our 2001 Fall Conference, scheduled for Wednesday, Sept.19, 2001 at the Adam’s Mark Hotel.  Plan to join us from 8:00 to 3:30 for an interesting and informative day!  More details inside!

Thought for the Day 

“Only in growth, reform, and change, paradoxically enough, is true security to be found.” 

 Anne Morrow Lindbergh
Why Don’t They Get It? 

Or

Ensuring Training Effectiveness

Unravel the mystery of on-the-job training at our August monthly meeting.  You’ll learn how to use a quick and easy three-step training model that can decrease your training time and increase training effectiveness.  Be a hero to your supervisors and managers – take this model back to them and launch a training revolution!   This is a hands-on, participative workshop based on the Training for Results design philosophy used at Rocky Mountain Health Management Corporation.

Our presenter for this fun and informative workshop is Carlene Goldthwaite, a certified Senior Professional in Human Resources with 15 years training experience in the hospitality and health care industries.  She is currently the Manager of Corporate Training at Rocky Mountain HMC.

Call or e-mail Kimberley Jones (see details in box on left) to confirm your spot at the meeting! 

Legislative Updates

Family Medical Leave Act Clarification Bills:

On June 28, H.R. 2366 and the Senate counter proposal S.489 were introduced.  These bills address the administrative problems associated with the use of intermittent leave under the Act.  One issue is allowing for covered leave to be offered and tracked in half-day increments, rather than minutes.
Minimum Wage:

Considerations that would increase minimum wage and a series of small business tax cut measures will be delayed until after the month-long August congressional recess.

The Working Families Flexibility Act:  Introduced May, 2001, this legislation removes obstacles within the Fair Labor Standards Act to allow employers to offer to their hourly employees the option of accruing compensatory time off in lieu of overtime pay.

Patient Bill of Rights:

On June 29, the Senate passed the Kennedy/McCain Patient Bill of Rights legislation, S.1052 by a vote of 59-36.  The bill has yet to clear the House, and President Bush has said he will veto it.

Thought for the Day ~

“The secret of joy is contained in one word – excellence.  To know 

how to do something well is to enjoy it”.

           --Pearl S. Buck 

2001 WCHRA FALL CONFERENCE

Don’t forget to put Wednesday, September 19, 2001 on your calendar!   The 2001 WCHRA Fall Conference is shaping up to be an informative and interesting day you won’t want to miss!

The theme for this year’s conference is “Workforce Management for the 21st Century.” 

 It is our pleasure to announce that Colorado State Representative Gayle Berry will be our keynote speaker, addressing current legislative issues affecting businesses and employee issues. 

Additionally, we will have an interesting day of breakout sessions, where you may choose from such interesting topics as:

Benefits/HIPAA . . . . . . . . . . . . . . . . . . . . . John Hopkins, RMHMC

Practical Behavior Analysis and Positive Reinforcement. .  . Duncan Rowley, Pinnacle Associates

Generational Management. . . . . . . . .Carlene Goldthwaite, RMHMC

HR on the Web . . . . . . . .  . . . . . . .Maureen Gardner, Employease

Work/Life Balance and Managing Stress. . . . Ted Chambley, Intermountain Training Associates

Coaching. . . . . . . . . . . . . . . . . . . . . . . Speaker to be Determined

There will be a vendor showcase, great food, and a wonderful chance to enhance skills and connect with other HR professionals.  Please look for our conference flyer soon in the mail and submit your reservation by mail, fax, or e-mail to reserve your spot!  We hope to see you there! 

PHR and SPHR Certification Classes

Deadline Approaches

The application deadline for the next exam is Sept. 21, 2001.  The WCHRA sponsors classes to help our members achieve success with these exams.  By passing the exams, individuals demonstrate mastery of an established body of knowledge about the HR field.  The PHR exam focuses on technical and operational aspects of HR management practice and the SPHR exam requires HR management and general management practice knowledge that is more strategic, policy-oriented and in-depth. 

SHRM founded the Human Resource Certification Institute (HRCI) to administer the credentialing of the PHR and SPHR examination standards. Our association works closely with HRCI to ensure that our members have the most up to date materials and information.  If you would like to know more about testing, please contact Duncan Rowley at 245-3134 or    MACROBUTTON HtmlResAnchor drowley@wic.net
.  

· Regular Application Postmark Deadline September 21,2001

· Extended Application Postmark Deadline October 5, 2001

· Examination Date December 1, 2001
Request for Proposal

Web Site Design

The Western Colorado Human Resource Association (WCHRA), a local chapter affiliate of the national Society for Human Resource Management (SHRM) is requesting proposals for the design of an interactive web site.  The successful applicant will be required to work with WCHRA’s web site committee.  The committee will provide all of the necessary information, forms, etc. for the project.  The proposal should include the following:

A. Costs for:

1. Html programming, Front Page (important if WCHRA staff is responsible for updates) or other design program and layout.  (per page fee)

2. Custom graphics, scanned graphics, form scanning or design

3. Updates on an as needed basis (hourly fee), or training costs for WCHRA staff for updating (one time fee).

B. Qualifications and references (including URL addresses of produced web sites)

Basic guidelines for the design project include:

1. Home page with mission statement, slate of officers, etc.

2. HR/Association news, including legislative updates, diversity information, etc.

3. Membership application page

4. Program registration page

5. Resource links

6. A “member only” page(s) to include newsletter, meeting minutes, member directory, etc.

This is a time sensitive project.  Completion of the work will be expected within 14 days of the award.

Proposals should be forwarded to:

Web Site Design Project

WCHRA

P.O. Box 2993

Grand Junction, CO  81502

Proposals will be accepted through Friday, August 17, 2001.
RECRUITMENT ANNOUNCEMENT

Want a unique opportunity to work with great people performing cutting edge HR? Rocky Mountain Health Management Corporation has an opening for a full-time internal professional HR Consultant.  Requires a Bachelor Degree or the equivalent level of knowledge, skills, and abilities.  Also requires a minimum of 3 years experience as an HR professional.

(RMHMC also has other full-time and part-time openings available in HR.  For more info, contact Dee Burke – see below.)

 Mail your resume and letter of interest to: Dee Burke, HR Consultant Manager, RMHMC, 2775 Crossroads Blvd, Grand Junction, CO 81506, or e-mail at dburke@rmhmo.org
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Western Colorado Human Resource Association

P.O. Box 2993

Grand Junction, Colorado 81502
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MID-YEAR REVIEW

PROFESSIONAL DEVELOPMENT
It has been a busy and educational year for our members!  We had a successful spring conference that offered breakout sessions for both the new Human Resource Professional as well as the “old pro”.  The Coaching session was well received by all who attended and the panel presentation for new managers and supervisors had rave reviews.  We appreciated those HR professionals who volunteered their time to prepare for and participate in the panel discussion.

   Our May program, which was held at the Mesa County WorkForce Center, was informative and a pleasant change from our usual venue.  The speakers were well prepared and the information quite useful.

    The June session provided information to all in attendance regarding the multiple educational opportunities available in GJ to HR professionals interested in continuing or enhanncing their education.

   We’re always interested in utilizing the talents of our membership, so remember, if you have a program you would like to share with the group, or have a speaker or topic in mind, please call Alice Finch, our Professional Development Chair at Western Rockies Eye Center, 243-9000.
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